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1

Welcome to Bledlow, Saunderton and Horsenden

Bledlow, Saunderton and Horsenden are three separate but adjacent villages set in the beautiful
Buckinghamshire countryside. The parish, which is delightfully rural, is well placed for good communications,
with London 40 miles to the south-east and Oxford 20 miles to the west. There is an excellent train service
from Princes Risborough to London Marylebone, Oxford and Birmingham. Access to the motorway network is
good, with junction 6 on the M40 just 7 miles away. Much of the surrounding countryside is designated an
Area of Outstanding Natural Beauty, with plenty of footpaths, bridleways and cycle ways to encourage
exploration of the great outdoors and country pursuits. More information about the parish and village life can
be found at www.bledlowparish.org.uk.

2

Mission and Ministry

We are a vibrant and engaging community that will offer you:


the chance to provide fresh inspiration to our congregations, to enthuse young people in the parish
and to broaden the church’s appeal



a warm welcome for you into a very special parish with a real sense of fellowship and plenty of
opportunities for socialising



the ability to be part of a caring and supportive church family where we celebrate each other’s
successes and mourn each other’s losses.

We are seeking a new House-for-Duty Team Vicar (2 days each week and Sundays).
We are looking for an approachable and energetic leader, comfortable and confident with change who will
inspire, release and guide the individual and corporate potential within the parish. The House-for-Duty
vicar will provide continuity in the spiritual and pastoral care of the people of our parish, building on past
achievements and furthering God’s work by:
●

exploring more contemporary approaches to worship with the congregations, including developing our
Family Praise and Explorers services, whilst also being comfortable in providing more traditional
services

●

working with the pastoral care team to strengthen its ability to visit all those who are in need across the
parish and in Cherry Tree Nursing home

●

socialising with the church and wider community with a good sense of humour, loving the people of this
parish and enjoying living and working with them

●

nurturing opportunities for outreach within the three villages to make a difference in the local and wider
community
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●

enabling more integrated worship and fellowship between the different congregations, services and
churches

●

developing the opportunities provided by the Heating and Reordering Project (HARP) at Holy
Trinity Bledlow

●

deepening our Christian life and furthering Christian stewardship through thoughtful and inspiring
sermons (and occasional Lent-type groups and courses)
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Parish core values and strengths

Our core values
Centred on God
●
●

Encouraging a personal relationship with God through uplifting and meaningful worship and prayer,
while recognising the different needs and expectations of individuals
Celebrating and building on the best of our Anglican spiritual heritage

Christian Discipleship
●
●
●

Committed to respecting and supporting one another in our faith and life
Generous in our stewardship with the use of our time, abilities and resources
Open, friendly and hospitable to everyone in our churches, welcoming people to the Christian faith
and encouraging new members of our community to “belong”

Attentive to the wider world and its needs
●
●
●

Offering spiritual leadership at the heart of the local community
Engaging in practical Christian action and pastoral care
Committed to generous support for local and world-wide Christian mission

Our strengths
Our People
●
●

We have parishioners who are keen to contribute to, and take the initiative in, a wide variety of
church-led and village-wide activities for both fundraising and social enjoyment
Congregations with an appreciation and understanding of the variety of different church traditions,
moving between all three churches for their worship
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Outreach
●

Holy Trinity is at the heart of the community in Bledlow, providing fellowship and support for the lonely,
elderly and young alike across the parish through, for example, the work of the Pastoral Team and
Lent study groups
The giving of our time, talents and resources, based on the well-established practice of Christian
Stewardship

●

Resources
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Three attractive, well maintained, well used, listed churches, with a cemetery and two churchyards still
open for burial.

Our Church life and organisation

Parish Map
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Worship
Members of the congregation attend worship in all three churches. Holy Trinity, Bledlow, is the main
church where at least one service is held every Sunday. St Mary & St Nicholas, Saunderton, holds up
to four services a month and St Michael & All Angels, Horsenden, holds one service a month.
The Book of Common Prayer is followed for said Holy Communion, Matins and Evensong. We use Common
Worship Order One (Traditional Language) for sung Holy Communion. Hymns Old and New (New Anglican
Edition) is used at Bledlow and Hymns Ancient and Modern (Revised) is used at Saunderton and
Horsenden. Alongside these traditional services there are the monthly and contemporary Explorer and
Family Praise services at Bledlow. The priest wears robes and vestments. Services are generally well
supported, although attendance is variable. Average attendances are:
Holy Trinity – Bledlow
11.00 am Explorers – every 1st Sunday
9.00 am Said Holy Communion (BCP) - every 3rd Sunday
9.00 am Morning Prayer (BCP) – Twice weekly
10.30 am Matins (BCP) - every 2nd and 5th Sunday

Number of people
30
6
3
22

10.30 am Parish Communion (CW) - every 4th Sunday

23

10.30 am Family Praise - every

3rd Sunday

St Mary & St Nicholas - Saunderton
9.30 am Parish Communion (CW) - every 1st Sunday

30

18

9.00 am Holy Communion - every

2nd Sunday

13

6.00 pm Evensong (BCP) - every

3rd Sunday

12

9.00 am Holy Communion - every 5th Sunday

10

St Michael & All Angels - Horsenden
9.00 am Matins (BCP) - every 4th Sunday

11

Cherry Tree Nursing Home - Saunderton
3.00 pm Parish Communion (CW) - every 1st Sunday
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Attendance at festivals and carol services often exceeds the seating capacity. All of the 10.30 am services at
Holy Trinity are followed by socialising over coffee and biscuits. In a typical year there are between 6-10
baptisms, 6-8 weddings and 4-6 funerals at our churches and/or the crematorium at Amersham

Lay support for services
The laity’s main involvement is through the reading of the lessons and leading intercessions at the main
service. They also take occasional matins and evensong services under the guidance of the priest if the
priest is away. Families lead (but do not always write) the intercessions at the monthly Family Praise
services. Several members of the congregation are authorised to administer the chalice.
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Choir and music
We have an enthusiastic, active and accomplished church choir of 20-30 people of all ages, drawn mainly
from the parish, but attracting a few members from further afield. They sing at least once a month at one of
our parish churches and at our church festivals and carol services during the year. In addition, they attend
weddings and funerals, when needed. Their fundraising also pays for a professional organist (Cynthia Hall) to
support the choir’s wider and more complex repertoire and provide accompaniment at concert and cathedral
performances. Jeff Stewart, the choirmaster, is an opera singer, singing teacher and conductor who has
nurtured and trained the choir to a high performance standard. We are very proud of our choir who visit and
perform at cathedrals around the country. When the choir is not singing, we have a parish organist.
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‘Explorers’

Young people
We have a monthly “Fresh Expressions” service, “Explorers”, which encourages families to come together
and is a cross between café church and messy church. There is also a monthly Family Praise service at Holy
Trinity and annual Christingle and Crib services. The Explorers and Family Praise services are a very
important area of our church life that needs ongoing commitment and further development, where families
and children are encouraged to share Christian teaching and values and to grow in faith.
Stewardship
We share the view that Christian stewardship is our practical response to the blessings that God has given us.
Every other year we invite the congregation to review and renew their commitments of time, talents and
regular financial support to the church.
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Communications
Each month, 630 copies of our popular magazine, “The Parish Messenger”, are delivered to every
household in the parish. Our parish information is uploaded every week on to the parish website
(www.bledlowparish.org.uk) which is maintained by Cynthia Hall, our choir organist. Copies of the monthly
diocesan newspaper, “The Door", are distributed through all three of our churches and we have a parish
Facebook page: https://www.facebook.com/groups/Bledlow.Saunderton.Horsenden/.

Pastoral care
The Team Vicar has led the pastoral care effort in the past. The Team Vicar is responsible for all baptism,
confirmation and marriage preparation. However, we are keen to encourage more lay people to take on
responsibilities of pastoral care with the help and support of the Team Vicar.
The parish has generated one trainee priest in the past five years (Matthew Cashmore). The parish has
been very supportive of the Oxford Diocese Theological College at Cuddesdon in recent years by welcoming
two ordinands into our churches and providing them with the opportunity to advance their training through
involvement and active feedback from our congregations.
Social events
The PCC leads the planning and
organisation of a variety of social and
fundraising events each year, often
appointing non-PCC members to
spearhead these. In recent years these
have included progressive suppers,
afternoon teas, family barbecues, bring
and share lunches, evening talks, quiz
nights, bridge drives, plant sales, jumble
sales, recitals, choir concerts, fashion
sales, the Harvest Festival lunch,
refreshments after regular morning
services, carol services and an annual
church Garden Party or fete which is the
main fundraising event for the church in
the parish’s calendar.
Harvest Festival Lunch
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“Ladies who lunch” and “FAB” (Fellows at Bledlow) each meet
monthly in a local pub and form an important part of our
outreach, drawing into our church community people who are
on the fringe or rarely attend church. FAB frequently has guest
speakers and discusses a variety of subjects, topical issues,
or issues of spiritual interest.

Church Fete

The parish has an engaged and active community and regular
fundraising and social events are organised by groups such as
Bledlow Cricket Club, the Village Hall committee, and the PreSchool. There is a thriving WI which meets monthly in the
evenings in Bledlow Village Hall www.bledlowwi.weebly.com
and an active ladies’ group known as the “Bledlow Belles” that
organises social events, including the annual Young at Heart
lunch for the older members of the parish, a Burns Night
supper and regular pub quizzes. Both Bledlow and Horsenden
have well-supported cricket clubs and there are popular
football and tennis clubs in Horsenden. The 009 Club gather
together several times a year for men’s and ladies’ clay
pigeon shooting and lunches as well as their annual dinner.

Other services
Each year there are special services such as
Harvest Festival, Time to Remember (for the
bereaved), Remembrance service, Pet
Service, Christingle and the Crib Service plus
a “service” for the local Pre-School at Easter,
Harvest and Christmas.
Organisation
The PCC comprises the Team Vicar, the two
Churchwardens, two Deanery Synod
representatives and six members. Meetings
are held six times a year. There is no parish
office or hall belonging to the church.

Pet Service
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Finance
The church’s finances are generally sound, with no debts and a cash reserve of about 5 month’s
expenditure, although the current account has been run with a small deficit for the past few years. Planned
giving and the associated Gift Aid relief account form a significant part of our income. The Parish Share for
2018 is £17,525 and, as in previous years, we expect to pay this in full and on time. We give away between
5 and 10% of our income to selected charities each year.

5

The Parish of Bledlow with Saunderton and Horsenden

Background
Bledlow, Saunderton and Horsenden were three separate parishes but became a united benefice in 1973.
The parish had a full-time incumbent, but this later changed to a half-time stipendiary vicar and then, in
2002, to a House for Duty NSM, working two days a week and Sundays. The parish became part of the
Risborough Team (Princes Risborough, Monks Risborough, Lacey Green and Bledlow with Saunderton and
Horsenden) in 1998. The Church Electoral Roll stands at 50, of whom 7 live outside the parish.
Bledlow is the largest of the three villages in the parish, with Holy Trinity set in the middle of the village and
its congregation very much at the centre of village life. Saunderton stretches over three miles long, with most
of its population concentrated close to the railway station, at the opposite end of the village from St Mary &
St Nicholas. Horsenden is the smallest of the three villages, with St Michael & All Angels closest to Princes
Risborough and its railway station. The nearest schools, post office and shops are all in Chinnor, two miles
away. The larger town of Princes Risborough is an attractive small town, also situated just over two miles
away, just below the western slopes of the lovely Chiltern Hills, halfway between the county town of
Aylesbury, and High Wycombe.

Facilities
Both Saunderton and Princes Risborough have mainline railway stations and there are bus services to
Aylesbury and High Wycombe. Bledlow, Saunderton Lee and Saunderton Vale each have their own pubs.
Shops or post offices are readily accessible in nearby Princes Risborough, Longwick and Chinnor.
Bledlow has a village hall, built in 1931 with money raised by local subscription. This is owned by, and held
in trust for, the local community and run profitably as a charity by volunteers www.bledlowvillagehall.org. The
management committee includes a standing seat for the Vicar and in recent years the PCC have appointed
someone to fulfil this role. The hall is home to the local Pre-School and provides accommodation for a broad
range of activities as well as acting as a polling station. The hall can be hired for social events, with its
spacious, secure and attractive gardens for outside play. The Harvest Festival lunch is held in the hall every
year.
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Population
The parish has a population of about 1,600. It lies within the two parliamentary constituencies of
Aylesbury and Buckingham, within the local authority area of Wycombe District Council and the two civil
parishes of Bledlow-cum-Saunderton and Ilmer. Some 25% of the population are aged under 25 and 20%
are aged over 65 years. Many of those who live in the parish are professionals who often commute to
London for work, but some work locally in agriculture, retail businesses, furniture manufacturing and light
industry. Unemployment is low.
Housing
Housing is of a generally high standard and most is privately owned; there is also some social housing.
The former children’s home is being developed to provide some extra housing in Bledlow.
In Saunderton, Cherry Tree Nursing home provides accommodation for 40 residents. There is also a
sheltered hostel accommodating up to 50 homeless people at Saunderton, funded jointly by the local
authority and charities, which is well supported by our congregation
Education
Educational standards are very good. Buckinghamshire has a fully selective system, with about one third
of students attending grammar schools and two thirds going to upper schools. Overall, the county
achieves good results. There is a very popular pre-school in Bledlow Village Hall, with the nearest primary
schools at Chinnor, Longwick, Princes Risborough, Lacey Green and Bledlow Ridge. There is an upper
school at Princes Risborough and a comprehensive school in Thame.
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Our church buildings
Holy Trinity Bledlow
The care and maintenance of our three
churches is undertaken by a large rota of
people who give freely and generously of
their time in undertaking general cleaning,
brass cleaning, flower- arranging and
grounds maintenance.
Holy Trinity at Bledlow is a Grade I-listed,
12th century, stone-and-flint-built church. It
has a full peal of eight bells, which are rung
regularly by visiting ringers. It has a carved
“Aylesbury” stone font, and the remnants of
some medieval paintings adorn its walls. It
seats 140 people.
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There is a newly installed sound enhancement and hearing loop system. The church is now connected to a
water supply and refreshment-making facilities are available. A toilet has been installed.

A faculty is being sought for phase 1 of
the Heating and Reordering Project
(HARP), which will level the floor and
provide for a modern heating system.
To date over £175,000 has been raised
towards a target of £205,000 for phase
1. In phase 2 the plan is to construct a
meeting room within the bell-tower,
with a view to providing space for
children’s activities and a crèche during
main services, and to open up the
church more often for other community
activities. The churchyard is closed for
burials but the nearby cemetery
remains open.
St Mary & St Nicholas Church at Saunderton

St Mary & St Nicholas at Saunderton is a Grade II*-listed, stone-and-flint-built church with a shingle-clad
bell-tower and spire; it dates from 1888. Like Holy Trinity, it too has a carved “Aylesbury” stone font. It
seats 70 people. One part of the churchyard remains open for burials.
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St Michael & All Angels at Horsenden

St Michael & All Angels at Horsenden is a Grade-II*- listed
15th century stone-and-flint-built church. It seats 60 people.
The churchyard remains open for burials.

Bledlow Rectory
The rectory is a modern, three-bedroomed house, built
in the 1980s, in a private road next to Holy Trinity. It
has two reception rooms, a study and a large kitchen.
The central heating is oil- fired. There is a large
garden, looking out onto open countryside and a
double garage. New double-glazed windows and
external doors were installed in 2010 and, at its most
recent quinquennial inspection in 2014 the rectory was
assessed as being in very good condition and is
decorated in a modern neutral style.
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7 The Risborough Team
Since the formation of the team in 1998, each parish has continued to work independently, with its own
finances and PCC. The clergy meet regularly for Morning Prayer and monthly pub lunches; views are shared
and mutual support is provided. Though a team in name, in practice the four parishes operate as a Group.
There are numerous retired clergy living in the Risborough Team who can be called upon for holiday cover
and additional support. There is also a licensed lay minister and a youth worker in Princes Risborough
The Team consists of:
●
●
●
●
●
●

The Reverend David Williams (Area Dean and Team Rector) at Princes Risborough and Ilmer.
The Reverend Dan Beesley (Curate) at Princes Risborough and Ilmer
The Reverend Michael Hunt (Associate Vicar) at Princes Risborough and Ilmer
The Reverend James Tomkins (Team Vicar) at Monks Risborough and Owlswick
The Reverend Canon Tony Bundock at Lacey Green (SSM house-for-duty)
The Team Vicar of Bledlow with Saunderton and Horsenden (SSM house-for-duty)

The Parish of Princes Risborough with Ilmer and Longwick village
The town has two medical practices, a good range of local shops and three supermarkets. There is a
leisure centre with a swimming pool, library and community centre. The ecclesiastical parish has a
population of about 7,000 and includes the village of Longwick and hamlet of Ilmer, which have a combined
population of about 1,300. The civil parish includes Monks Risborough and the combined population is
nearly 9,500. Princes Risborough has a primary school and an upper school. The new local plan proposes
that 2.600 new homes are built in the next 15 years.

The Parish of Monks Risborough
Monks Risborough and the hamlets of Askett, Whiteleaf, Owlswick and Meadle make up the parish of
Monks Risborough. With a population of 2,350, the parish is the oldest recorded ecclesiastical parish in
England. Monks Risborough Combined School has just over 200 pupils and is voluntary- controlled and has
received an outstanding SIAMS inspection. The Church Electoral Roll stands at 184 with an average
Sunday attendance of 100 adults and 12 children. There is a strong four part choir of both adults and
children and six bells are rung at the main Sunday service. There is also a small chapel of ease at Owlswick
(St. Peter’s) where services are held twice a month. The church and chapel worship within the broad
catholic tradition of the Church of England. Both St. Dunstan’s and St. Peter’s put on a diverse and vibrant
series of services and events to engage with the local community.

The Parish of Lacey Green, Loosley Row and Speen
The semi-rural parish on the top of the Chiltern Hills covers three villages. Many long-standing families still
live in the villages but some have had to move on as property prices have escalated. St John’s Church of
England Combined School at Lacey Green is voluntary-aided and has about 250 pupils. Speen Church of
England First School is also voluntary-aided and has 40 pupils. There is a very good partnership between
the church and the schools in both Lacey Green and Speen. There are 109 people on the Church
Electoral Roll. St John the Evangelist was built in 1823 as a Chapel of Ease church plant from St Mary’s. It
is a Grade II-listed building
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Aylesbury Deanery

The deanery consists of twenty-nine parishes and district churches, which at present make up eleven
benefices. The deanery includes Aylesbury town itself, which is an expanding urban centre; Princes
Risborough, a typical market town; and four more rural benefices of which Haddenham is the largest.
There are thirteen stipendiary clergy in the Chapter, four House-for-Duty Clergy and three very active
NSMs. In addition there are six LLMs and one Accredited Lay Worker.
The following is a summary of the Deanery Plan, “Shaping the Future Together”, published in 2006:

Vision of the Future and Action Plan
As a deanery, and as parishes within the deanery of Aylesbury, we share the Diocesan vision found in the
document “Shaping the Future Together” of creating caring, sustainable and growing Christian
communities in every part of the Diocese. Based on extensive research and consultation, the Deanery
Synod has adopted the following vision of the future and action plan to achieve it:
Training
Each congregation has its own responsibility to serve its own community and to encourage all its members
to use their gifts to reach out to the needs of the local area. At the same time, there are ways in which the
deanery should help in this process by informing people of the training opportunities already available or
offer more locally available resources for training.
Mutual Support
The deanery is there to help congregations to do together what they may not be able to do on their own.
Grouping for Mission
We believe that the deanery is too large and diverse and the benefices are too small for maximum
effectiveness. This calls for an exploration of intermediate groupings and cluster arrangements to share in
mission.
Financial issues
It is important the deanery is perceived to be more than the means by which the parish share is allocated.
However, the Diocese has asked deaneries to bring into balance the amount of parish share they raise and
the cost of ministry they deploy.
Expansion and Ecumenical Co-operation
The planned expansion of Aylesbury will require the establishment of new centres of worship and mission,
but these are likely to be ecumenical ventures based on community buildings.
Mission Planning and Deployment of Stipendiary Ministers
Further imaginative planning across the deanery will be required to take into account the planned
expansion in population.
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The Diocese of Oxford

The Diocese of Oxford serves the mission of the Church in Buckinghamshire, Berkshire and Oxfordshire. The
Diocese comprises more than 600 parishes, with over 800 churches, serving a diverse population of more
than 2 million people located in all types of settings.
Due to the size and complexity of the Diocese, we have three Area Bishops who exercise considerable
strategic & pastoral oversight for their Archdeaconries. The Bishop of Buckingham is the Rt. Revd Alan
Wilson who has been the Area Bishop since 2003.
With the appointment of the new Bishop of Oxford, the Rt. Revd Dr Steven Croft, a new common vision is
emerging for the Diocese of Oxford …
The vision addresses what kind of church we are called to be – A Christ-like Church.
What are the marks of a Christ-like Church? To be the Church of the Beatitudes:


Contemplative



Compassionate



Courageous

It also asks what we are therefore called to do together. This is currently a work in progress, but is likely to
cover some of the following strategic priorities:


Make a difference in the world



Support and grow the local church



Establish new churches and congregations



Serve our schools



Renew discipleship and ministry

These priorities will be supported centrally by resources, training, conferences, workshops, and much more.
The diocese is inviting benefices and their priests to share a vision rather than demanding a response. It wants
all its priests to flourish in ministry and to deepen their enjoyment of God.
Alongside the emerging diocesan vision, the priorities and principles for the Buckingham Archdeaconry are set
out in our Buckingham Mission Action Plan
http://www.oxford.anglican.org/wp-content/uploads/2013/01/Bucks-Archdeaconry-Plan-0515.pdf
It is expected that all clergy appointed into the Archdeaconry of Buckingham will want to commit themselves to
the Diocesan vision and Archdeaconry MAP and their strategic directions.
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Appendix A: Role Description
SECTION ONE: DETAILS OF POST
Role title:

Team Vicar of Bledlow with Saunderton and Horsenden

Type of Role:

Team Vicar (House for Duty)

Name of benefice: Risborough Benefice, Bledlow with Saunderton and Horsenden
Episcopal area: Buckingham
Deanery:

Aylesbury

Archdeaconry:

Buckingham

Conditions
of Service:

Please refer to Statements of Particulars document issued in conjunction with
this role description

Key contact for
Clergy

Archdeacon of Buckingham

Terms of
Service:

This role falls within the Clergy Terms of Service formally known as Common Tenure.
The Archdeacon of Buckingham is the designated person by the Bishop of Oxford
to issue the Statement of Particulars for the post holder.

Accountability:

Priests share with the Bishop in the oversight of the Church. Whilst, as an office holder,
the individual is expected to lead and prioritise work in line with the purpose of the role,
they are encouraged to inform the Archdeacon and Churchwardens about any issues
exceptional or otherwise that have the potential to affect ongoing delivery of ministry

Additional
Responsibility:

N/A

SECTION TWO: CONTEXT
Wider Context
With the appointment of the new Bishop of Oxford the Rt. Revd Dr Steven Croft a new Common Vision is
emerging for the Diocese of Oxford …
The vision addresses what kind of church we are called to be – a Christ-like Church.
What are the marks of a Christ-like Church? To be the Church of the Beatitudes:
 Contemplative


Compassionate



Courageous

It also asks what we are therefore called to do together. This is currently a work in progress, but is likely to
cover some of the following strategic priorities:
 Make a difference in the world


Support and grow the local church



Establish new churches and congregations



Serve our schools



Renew discipleship and ministry

These priorities will be supported centrally by resources, training, conferences, workshops, and much more.
The diocese is inviting benefices and their priests to share a vision rather than demanding a response. It
wants all its priests to flourish in ministry and to deepen their enjoyment of God.
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Local Context
The parish of Bledlow, Saunderton and Horsenden is a vibrant and engaging community of churches. We
are centred on God, committed to Christian discipleship and attentive to the world and its needs.
The Team Vicar ministers alongside a supportive team of lay and clergy colleagues in the parish, the
Risborough Team and the wider deanery.

SECTION THREE: ROLE PURPOSE AND KEY RESPONSIBILITIES
General:
A.
To exercise the cure of souls shared with the bishop in this benefice in collaboration with colleagues
including the praying of the Daily Office, the administration of the sacraments and preaching.
B.

C.

To have regard to the calling and responsibilities of the clergy (as described in the Canons, the Ordinal,
the Code of Professional Conduct for the Clergy) and other relevant legislation including


bringing the grace and truth of Christ to this generation and making him known to those in your
care



instructing the parishioners in the Christian faith



preparing candidates for confirmation



diligently visiting the parishioners of the benefice, particularly those who are sick and infirm



providing spiritual counsel and advice



consulting with the parochial church council on matters of general concern and importance to the
benefice



bringing the needs of the world before God in intercession



calling your hearers to repentance and declaring in Christ's name the absolution and forgiveness of
their sins



blessing people in God’s name



preparing people for their death



discerning and fostering the gifts of all God’s people



being faithful in prayer, expectant and watchful for the signs of God’s presence, as he reveals his
kingdom among us

To share in the wider work of the deanery and diocese as appropriate, for the building up of the whole
Body of Christ

Key responsibilities specific to the local situation


Leading and enabling progressive and inclusive worship as well as more traditional forms of
worship



Engaging younger families and children in regular worship with a view to their becoming active and
long standing members of the congregations



Addressing the spiritual needs and development of all ages and encouraging the spiritual growth of
the younger people in the congregations



Enabling more integrated worship and fellowship between the congregations from the different
services and churches
17



Training and working with the pastoral care team to strengthen the team’s ability to visit all those in
need in the parish



Delivering teaching through sermons and study groups that will encourage effective Christian life



Promoting further Christian stewardship



Planning and working with the PCC and sub-committees to continue the planning, preparation and
fund-raising for the first and proposed second phase of the Heating And Re-ordering Project for
Holy Trinity, Bledlow (“HARP”)

Other responsibilities
 Participate in the Bishop’s Ministerial Development Review scheme and engage in Continuing
Ministerial Development


Carry out any other duties and responsibilities as required in line with the benefice needs.



Take care for their wellbeing including health and safety and building a good repertoire of spiritual
and psychological strategies

SECTION FOUR: BENEFICE SUMMARY


The Benefice of



Benefice: Risborough, Bledlow , Saunderton and Horsenden



Patron(s): Team Patronage Board



PCCs: single PCC (10 members in addition to the Team Vicar)



Churchwardens: Martyn Thomas, Philip Gooding



Ministers: Team Vicar as part of the Risborough Team



Benefice paid staff: none



Benefice unpaid staff/ volunteers (numbers): Approx. 20



Buildings: Three churches. Bledlow, Saunderton and Horsenden



Churchyard(s): 2 open, 1 closed



Church Tradition: Liberal catholic



Pastoral Reorganisation proposals: None



For more detailed information, please refer to the Parish Profile.

SECTION FIVE: KEY CONTACTS FOR THE ROLE
Generic and specific to the role
Groups & committees
 The PCC, and sub-committees


Risborough Team



Deanery Chapter



Deanery Synod



Deanery Pastoral Committee
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In the benefice
 Churchwardens


Clergy within the benefice

Support structures
 Area Dean


Area Bishop



Archdeacon



Staff at The Diocesan Office with key responsibilities for various aspects of supporting parochial
ministry

SECTION SIX: OTHER
Relevant Documentation
This role description is issued alongside and should be read in conjunction with the following documents:
The Ordinal
The Canons of the Church of England
Guidance for the Professional Conduct of Clergy
Bishop’s Licence
Statement of Particulars issued to the office‐ holder on successful appointment
Diocesan Clergy Handbook
Parish Profile
Mission Action Plans (MAPs)
Any objectives discussed and agreed between the post holder and the supervising minister
Role description signed off by:

The Venerable Guy Elsmore
Archdeacon of Buckingham
________________________________________________

Date:
To be reviewed next on:

XX.20XX
XX.20XX
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Appendix B: Person Specification
Qualifications/Training
Essential
 Ordained priest within the Church of England


Have satisfactorily completed Initial Ministerial Education



Willingness to engage in further training that enhances the skills of community leadership

Experience
Essential
 Priestly ministry at incumbent level involving vision setting and team development


Liturgical tradition that is comfortable with traditional Anglicanism and open to more contemporary
approaches to worship



Engagement with and pastoral support for people of all ages

Desirable
 Preaching and teaching well in worship and in small groups to encourage people to grow in effective
Christian life


Leading a parish team in the redevelopment of church buildings.



Working with a pastoral care team to support parishioners



Exploring and developing opportunities for outreach in a village context



Encouraging and developing integrated worship and fellowship between separate congregations

Knowledge/Skills and Competencies
Essential
 Ability to build on the success of past initiatives, inspiring new ones and developing further
opportunities


Collaborative working style and ability to work as part of a team of volunteers and ministers of other
churches



Ability to inspire, release and guide individual and corporate potential



Ability to relate well to people and a desire to love, work and socialise with the people of the parish



Enthusiasm for exploring contemporary approaches to worship and all-age worship such as our Family
Praise and Explorers services



Ability to make and build on links with individuals and community organisations whose involvement with
the Church is limited



Comfortable and confident with change and able to help to shape the team’s vision for the future

Desirable
 Ability to lead the Church in reaching out to make a difference in the lives of individuals and
communities


Ability to promote Christian stewardship



A good sense of humour
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General Attributes
Essential
 Able to work in sympathy with the Eucharistic tradition of the Benefice.


Evidence of a deep prayer life and ability to draw on a wide range of spiritual resources

Desirable
 An appreciation of the opportunities provided by the Church’s place within the existing secular
structures for developing links with those not actively involved

Other


A passion for learning and personal development.



The ability to work to a Safeguarding policy.



An understanding of life in a village community and the significance of a rural heritage.

21

